
 
 

 

HAMBLETON DISTRICT COUNCIL 
 
Report To: Scrutiny Committee 
  19 November 2015 
 
Subject: HEALTH AND SAFETY QUARTER 2 2015/16 

All Wards 
 
 
1.0 PURPOSE AND BACKGROUND: 

 
1.1  The Health and Safety Annual Report 2014/15 was provided to Scrutiny Committee on 10 

September 2015 in accordance with the Council’s Health and Safety Policy that was 
revised in May 2015.  

 
1.2 The Health and Safety Policy details the health and safety roles and responsibilities 

assigned to specific posts and responsibilities within the Council.  It includes a section 
relating to the responsibilities of Elected Members, this extract is attached at Annex A. 

1.3  With regards to the role of the Scrutiny Committee, within the management of effective 
health and safety, the proposal is to: 
 Provide a copy of the HDC Corporate Health & Safety Plan to be monitored and 

reviewed on a quarterly basis 
 Provide a copy of the Health & Safety Annual Report to be monitored and reviewed at 

the end of each year. 
 

1.4 The Corporate Health & Safety Action Plan is therefore attached at Annex B.  It is split into 
four sections which detail: 

 Plan – Determine health and safety policy and planning for its implementation in 
Hambleton District Council 

 Do – Delivering Health and safety in Hambleton District Council 
 Check – Measuring health and safety performance in Hambleton District Council 
 Act – Reviewing health & safety performance in Hambleton District Council and acting 

on lessons learned 
 
2.0 LINK TO COUNCIL PRIORITIES: 
 
2.1  The Health and Safety Executive, the enforcement body for Health and Safety, 

recommends that the Council reports on Health and Safety on a regular basis. 
 
3.0 CONCLUSIONS:  
 
3.1 The Council continues to have an on-going emphasis on a sensible, risk-based approach to 

health and safety which minimises the risks to staff but is also mindful that Council services 
also need to be delivered in a cost effective.  Effective health and safety management can 
have financial benefits due to reduced sickness absence, lost time and minimised damage 
to equipment. 

 
4.0 RECOMMENDATION: 
 
4.1 It is recommended that the Scrutiny Committee considers the Health and Safety Action 

Plan at Quarter 2 2015/16. 



 
 

 

 
JUSTIN IVES 
 
Background papers:  Health and Safety documents from 2015/16 
 
Contact:   Justin Ives  

Executive Director & Deputy Chief Executive 
    Direct Line No: (01609) 767022 
     
Author ref:   Louise Branford-White 

Head of Resources  
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           Annex A 
Extract from the Health and safety Policy – May 2015 
 
This Section details the health and safety roles and responsibilities assigned to specific posts 
and functions within the Council.  
 

Leader of the District Council  

The Leader of the District Council ensures that the work of the Cabinet and full 
Council is conducted in accordance with the District Council’s policy and 
procedures for health and safety and with due regard for relevant statutory 
provisions.  

Portfolio Holder for Support Services  

This Portfolio Holder has an individual responsibility for health and safety by acting 
as the Elected Members’ contact point, to ensure that due consideration for health 
and safety is given when decisions are made. This is to ensure that Cabinet 
decisions are consistent with this policy and with other District Council policies and 
procedures, and any relevant statutory provisions.  

Scrutiny Committee  

The Scrutiny Committee scrutinises the District Council’s health and safety 
performance when appropriate, in accordance with the District Council’s framework 
for corporate governance.  

All Elected Members  

All Members shall ensure that all the decisions they make are in line with this policy 
and other District Council policies and procedures. This ensures that they give due 
regard to health and safety and any relevant statutory provisions. This principle is to 
be upheld by all committees and during all contacts with employees and members of 
the public. 
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